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	Understanding Gender Identity & Transgender

 (Sample 2)

	
	Duration:    One day

	
	Guided Learning Hours:    6

	
	Maximum Course Capacity:    16

	
	Course Fees:    Price on application

	Course 
Objectives
	Learning 
Outcomes
	Tools & Techniques
	Take-away materials
	Evaluation Methods

	To raise awareness of the relevant legal framework protecting transgender people in employment and as service users

Increase awareness of gender diversity and gender reassignment

Increase awareness of the transitioning process

Increase knowledge of actions that employers need to take 


	At the end of the session participants will….
· have increased their knowledge of  key provisions of anti discrimination legislation including the Equality Act 2010
· have a greater understanding of gender diversity and barriers experienced by transgendered people
· understand the transitioning process and what it means for the employer
	· Range of group work and exercises

· Series of concise modules 

· Exploring Gender Identity 

· Transgendered People

· Terminology
· Facts, Figures & Myths 
· Transitioning at work
· The Trans Customer
· Real-life Case studies
	Delegate pack including training notes, factsheets, details of useful contacts 
	Learning outcomes & course objectives (as agreed with organising body) stated at start and evaluated at end of course

Group understanding checked as each section of course is completed.  

End of day  participants feedback form

Post course summary report for organising body




