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Gender Reassignment / Transgender 
Short Briefing Note



This short briefing note is not a complete explanation of this complex issue or the legal framework – it simply sets out a number of key points.

The terms Transsexual, Trans, Transgender and Gender Reassignment generally speaking relate to the same issue – gender identity: For some people the gender that they were assigned at birth does not match their appearance or their anatomy.  This is known as gender dysphoria or gender identity disorder – although these terms are not well liked by transgendered people. People who have this medical condition who decide to adopt the opposite gender to the one assigned at birth are known as “transsexual people”.

Transsexualism is not the same as, and should not be confused with, cross-dressing, transvestism or sexual orientation.

Transgender is an umbrella term used to include people whose lifestyles appear to conflict with the gender “norms” of society.  The term “Trans” is often used as shorthand to describe the many types of people and lifestyles associated with gender identity.  
Broadly speaking a transgender person crosses the conventional boundaries of gender, in the way they dress, in a ways that they present themselves.

There is no official figure for the number of Trans people in the UK – many people go overseas for treatment, many do not undergo medical treatment or supervision if at all.
Many people change from the gender that they were assigned at birth through surgical and medical procedures.  Other people simply present themselves and live in their adopted gender without surgery or medication. 
The process of changing gender is known medically as “gender reassignment”.  Medical treatment to enable transsexual people to alter their bodies to match their gender identity is traumatic and long but for most people is very successful. Many transsexual people see this as important corrective surgery that aligns their gender identity with their physical appearance.
Trans people can apply to have their new gender identified in law provided that they meet certain criteria – this has been made possible because of the Gender Recognition Act 2004.  This includes changing their name and other official records such as driving licence and passport.
Many Trans people experience inequality and discrimination.  This is very hurtful and damaging. Due to changes in UK law Transgendered people are now protected from discrimination at work and when accessing goods and services.   The law is complex but simply put it says that it is unlawful for employers to discriminate against a person who is considering, currently undergoing or has undergone a change of gender. It is also unlawful to refuse to provide a service or provide a lower standard of service to a person because they are Transgendered.

Many Trans people also experience harassment and this type of transphobia has been recognised by the police as a factor in Hate Crimes. Police forces, local authorities and other key agencies work together to address hate crime in their areas.

Privacy is important to Trans people and most wish to keep their transsexual status private however, others are willing to disclose it.  Employers must not breach the personal privacy of their employees or job applicants, recognising that the right to disclose their medical history belongs only to the individual concerned.

When a person is at work whilst undergoing gender reassignment it is important for employers to discuss with them procedures for disclosure in the workplace and other practical matters such as the use of single sex facilities including toilet and changing facilities. 

The gender reassignment process does not happen overnight and does not begin or end simply with surgery. For many people it is a long, difficult, expensive, painful, emotionally draining and isolating experience and NEVER something that is done on a whim.
If you would like to know more about Gender Diversity / Transgender training please contact Real eQuality.
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