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	An Introduction to Equality and Diversity

(Sample 1)

	
	Duration:    One day

	
	Guided Learning Hours:    6

	
	Maximum Course Capacity:    16

	
	Course Fees:    Price on application

	Course 
Objectives
	Learning 
Outcomes
	Tools & Techniques
	Take-away materials
	Evaluation Methods

	· To introduce participants to key equality concepts & terminology
· To raise awareness of the legal framework for equality and human rights as relevant to their organisation / role and different types of discrimination

· To raise awareness of diversity in the UK / the local area today and what that might mean in the context of their role and behaviours
· To provide an opportunity for participants to consider their own values and attitudes  by discussing equality impact using real-life case studies

· To raise awareness of the business case for equality
	By the end of the course participants will;

Have a clear understanding of what the terms equality and diversity mean to them / their organisation
Have a basic understanding of relevant legislation and how discrimination can occur and be avoided
Be aware of the diversity of the local area and what it means in the context of their role and behaviours

Have a clear idea about their own personal values and the impact of positive and negative behaviours and attitudes

Understand the business case for equality
	Eye of the Storm DVD

Group work & interactive exercises: 

· Defining equality and diversity
· Local diversity (bespoke) quiz & exercise

· Life chances exercise

· Values exercise

· Case studies
Presentation 


	Personal copy of Real eQuality Workbook

Real eQuality “Promoting equality workplace checklist”
Real eQuality Guide “100 ways to promote equality and value diversity”

	Learning outcomes & course objectives (as agreed with organising body) stated at start and evaluated at end of course

Group understanding checked as each section of course is completed.  

End of day  participants feedback form

Post course summary report for organising body




